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Overview of the LTCI Sales Ideas

 Professional Home Health Care

* Premium Flexibility

 Retirement Tool

» Return on Investment “Breakeven Analysis”
« Consumer Video



Professional Home Health Care
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Two Policies...Some of the Same Great Features

Both policies in the MutualCare Solutions portfolio provide coverage for home
health care as well as care received in an assisted living facility and nursing

home. They also contain many of the same features and benefits.

Cash Benefit with No Elimination Period
Provides cash to pay for any cost
associated with LTC expenses.

Monthly Benefit Amount
Allows greater flexibility to maximize
palicy benefits.

Calendar-Day Elimination Period
Provides reimbursement
benefits sooner.

Stay-at-Home Benefits
Includes multiple benefits to help people
stay at home as long as possible.

Low Inflation Protection Options
Allows you to reach a client's
desired premium.

Partner-Friendly Benefits
Includes benefits for partners who
purchase identical coverage.

Partnership-Qualified Policies
Gives LTCi policyholders a Medicaid
safety net.

MNo Cap on Premium Allowances
Provides maximum savings by giving clients
all allowances they're eligible to receive.
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Progression of Care

“Professional HHC Rider”

. . Care in Home
Neighbors, Family, (Home Health Care, Stay at

Friends Home Benefits- Home

(Cash Benefit) Modifications, medical
equipment, etc.)

Nursing Home Assisted Living
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Professional Home Health Care

Without Professional HHC

& Individual Products MutualCare®Custom Solution
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Sge0 dwa[wila inBd G100
Class 1) O
| Select Your Maximum Monthly Benefit and Policy Limit | Eim & /[ mfiation Term Inflation Percent |
Monthly Benefit Policy Limit Years 0 Days() O a3 a a
0DaysO O Lifetime @@ .
(avax @) | s3,000-/- & [s100,000[[~|8 278[=]@ 60DaysOO) 20 Yﬂﬂfsgg e
90 Days@@ 15 Years Daegl
(Pideviax @) [Ts3,000]]~ ]2 [s100000[~]3 278[~]2 180 Daye ) (0 10 Years OO0 S
$6,000 @ $200,000 F 365DaysO O tone OO 1%
{Oprional)
e vraner () (@ pekinaton
| Monthly Benefit Adj Options || Built-in Cash Benefit || Partner Benefit Options & &
Assisted Living ALF Benefit Home Health Care Basic HHC Cash Benefit Cash Benefit Shared Care M ¥
Facility Reduction (Monthly) Reduction (Monthly) Cash™ = MMB x HHC% x 40% (Monthly) Survivarship[] [
& 30003 & 0008 4 0 0/ s1,000 @  Joint Waiver of P;emiuggg
ecurt
100% (Builtm)|~ | @ 3,000 & 100% (Builtm)| ~ & 53,000 3 0 £1,200 3
$6,000 3 £6,000 &3 *Maximum of §2,400 $2,400 53
‘ Other Optional Benefits & ﬂ| ‘ Return of Prem. & al ‘ Mode & a| ‘ Premiums Target Premium ‘ | Discounts & B\
Nonforfeiture - SBP[1] None @ @ Annual O O $ 99.90 2 Association[] ]
200% Professional HHC[ ][] Before Age 650 0 Semi-Annual O O . e SetTarget Producer [ 1]
Partnership ¥ B 3xMMBO O Quarterly O O $160.42 3 Fremium Employer ] )
Less Claims (O O Monthly @ @ §260.32 =
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Premium Flexibility
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Use Inflation Protection to Reach a Desired Premium

* Inflation Protection can help reach a desired premium

* A MutualCare Custom Solution policy gives a variety of inflation
protection options that allow clients to make adjustments in order

to arrive at an acceptable premium amount.

No Growth Moderate Growth Rapid Growth Lifetime -
No Inflation 15-Year - 1.5% 3% Compound

$7,600 $500,000 | $6,500 $400,000 | $3,900 | $270,000
$7,600 $500,000 | $8,126 $500,093 | $9,468 | $655,361
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Inflation Buy-up & Buy Down

« MutualCare® Custom Solution policy includes inflation protection
buy-up option that allows your clients to increase or decrease

inflation protection once each year.

T s T hgess | ageel | agew |

1% after buy-down; any gains

Inflation ) 1% initial 2.5% after buy-up 3.5% after buy-up previously applied to the policy
Percentage: "
areretained
Premium for Based on age at the time of the buy up, butincludesa premium
Inflation Protection Based on issue age 55 creditbased ontype of coverage and how longthe policy has Based on issue age 55
Rider Calculated: beeninforce
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Retirement Planning
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Retirement Planning Tool

Male age 50
— $5000/mo, $200,000 pool, 90 EP with 5% lifetime, $2K Cash Benefit
— $3,912/yr @ Select
— Earning years; time value of inflation to build pools

Retires at 67
— 17 years of inflation growth ($11,460/mo, $458,403 pool, $4,584 Cash)
— Reduces to 2% inflation (based on issue age)
— Keeps all gain, and grows at 2% for life
— $1,583/yr @ Select
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Return on Investment
“Breakeven Analysis”
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Return on Investment with a Traditional LTC Policy

« Example:
— A single female age 65
— $5,000 a month
— 4 year benefit period
— 3% inflation for 20 years

— If she claimed at age 75, it would take just 226 days for her to be paid back the premium
paid in.
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Years
Premium
Paid

35

Age
66
67
68
69
70
75
80
85
90
95

100

Annualized

Premium
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49
$5,053.49

Break Even Analysis

Future Monthly
Benefit / Cost of
Care

$5,150
$5,305
$5,464
$5,628
$5,797
$6,721
$7,792
$9,033
$9,033
$9,033
$9,033

Days on Claim to
Recover
Premiums Paid

30

58

84
108
131
226
292
336
420
504
588



Consumer Video — Need for LTCI

Long-Term Care Insurance

Now Showing

@ Murua Omana

Make sure to view the flyer to share the right version
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https://www.mutualofomaha.com/esp/e2773/documents/461664.pdf?utm_source=moo-email-marketing&utm_medium=email&utm_campaign=e2773-LTCmediakit&utm_term=ltc-now-showing

or all you do!
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